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Introduction 

The strategy of the National Institute of Biology (NIB)1 defines in greater detail the orientations 

and priorities for implementing its mission and achieving goals, while taking into account global 

trends and societal challenges. 

In a period of rapid technological development, digitalisation, and social change, humanity is 

confronted with a number of global environmental challenges, including the environmental and 

biodiversity crisis, access to water resources, and food; the period beginning in 2020 was also 

marked by the covid-19 pandemic, which exposed the vulnerability of modern society. 

Intensive global development progress is outpacing society's ability to respond, posing a 

number of challenges in education, work, research, and ensuring the principles of equality. As 

a result, the readiness of all stakeholders to empower, involve, and educate society in order to 

respond successfully to new developments in nature and society is crucial. 

NIB responds to current scientific and social challenges with its knowledge and involvement in 

the national, European, and international research space, and its results contribute to a 

knowledge-based and inclusive society. With its diversity, interdisciplinarity, and flexibility, it 

responds quickly and efficiently to crises and other important situations, collaborating with a 

wide range of societal stakeholders.  

Researchers at the NIB work in a wide range of scientific fields, including inland and marine  

biology research, biotechnology and systems biology, microbiology, organism and ecosystem 

research, toxicology with a focus on genetic toxicology, and cancer biology.  

The NIB's fundamental science aims to understand the functioning of organisms and 

ecosystems in interaction with humans and the environment, while also achieving 

breakthroughs through independent and inclusive science. NIB provides policymakers with 

scientific and professional advice and participates in the development and implementation of 

national, European, and international legislation. With excellent research results, innovations, 

and the development of top staff, NIB is inextricably linked to the economy. It transfers 

knowledge through patents, contractual collaboration, licensing, and the establishment of spin-

off companies. In this way, we add economic and social value, create new jobs with high added 

value, and contribute to societal development.  

The high-tech, scientific, research and development potential of NIB is founded on employee 

excellence and modern research infrastructure. Employees have the greatest value and 

potential, so the staff policy at the NIB includes professional staff selection as well as concern 

for each employee's personal growth and career path. We strive for equal opportunities for 

employees at all levels of the organisation, as well as intergenerational dialogue. We pay 

special attention to the development possibilities of all generations. Independence and ethics 

in research are strongly embedded in the awareness of every employee. NIB is a Euraxess 

member, thereby supporting and contributing to the establishment of the European Research 

Area. 

                                                             
1More information about NIB: www.nib.si. 

http://www.nib.si/
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We improve the excellent infrastructure of research space in Slovenia and abroad by 

combining the modernly designed infrastructure of the NIB Marine Biology Station with the new 

Biotechnological Hub (BTH), which is an example of high-tech construction taking into account 

the principles of low-carbon, energy-efficient, green, and sustainable construction. 

Simultaneously, BTH-NIB enables accelerated integration into national and European 

infrastructure networks, thereby enhancing development and innovation potential. Employee 

satisfaction and the development of top staff are also based on the multiplier effects of 

connecting biological disciplines with modern technology and sustainable operations. 

Employees at the NIB support open science by publishing research results, scientific data, and 

infrastructural integration, as we are aware that research has the greatest multiplier e ffect 

because it is accessible to all social actors who contribute to better and more efficient science 

and innovation in the public and private sectors. We strive to understand the needs of various 

stakeholders and offer effective solutions by communicating with them. Employees participate 

actively in university studies at several universities, and we organise and conduct 

scientific/professional courses and workshops for international and national experts in the field 

of activity. We also share our knowledge with the general public in a variety of ways, including 

the media, thematic events, popular monographs contributions and citizens science.  

NIB promotes environmental protection and green society guidelines through its sustainable 

operations. We optimise our business and ensure our participation in the digital transition of 

the society by focusing on digital transformation and information management improvements.  

NIB also prioritises quality and standardisation, as evidenced by the implementation of an ISO 

9001 quality system, accreditation under standard 17025, laboratories with recognised good 

laboratory practice, second-class biosafety laboratories for work with genetically modified 

organisms, and the establishment of a national metrology standard.  

More information on the operation of the NIB and its involvement in current social development 

can be found in the annexes:  

Annex 1. Areas of scientific research 

Annex 2: Appointments, powers and decisions by the European Commission and public 

administrations 

Annex 3: Fundamental documents for formulating the NIB strategy 
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Mission 

The mission of the NIB is to generate new knowledge in the field of biological sciences in order 

to better understand life processes, preserve biodiversity, and promote a healthy environment 

in order to achieve a higher quality of life and support sustainable development. We are 

interdisciplinary in the fields of nature and environmental protection, biotechnology, 

informatics, pharmacy and medicine, agriculture, forestry, fisheries and food, tourism and 

maritime transport, and spatial planning. 

We carry out our mission 

- by conducting ground-breaking fundamental research in biological and related natural 

sciences, as well as publishing research results in scientific publications; 

- through applied research and the application of results to the needs of international, 

European, national, and local bodies and organisations, as well as economic entities, 

with the goal of improving the quality of life and the sustainable development of society; 

- by participating in undergraduate, graduate, and postdoctoral education;  

- by communicating science to various target groups and the general public. 
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Vision 

As an internationally recognised independent scientific research and development 

organisation, NIB aims to generate innovative knowledge and develop technologies and 

products in the fields of biological and related natural sciences, as well as to maintain employee 

satisfaction and motivation and to enable the development of top-tier staff for high-value-added 

jobs in the economy and the public sector. We will ensure our long-term development by 

working closely with society and the business sector. 

 

NIB values 

- Honesty (integrity) and ethics: persistent search for new knowledge about the 

studied phenomena, consistent verification of facts, and transmission of knowledge in 

a credible and intellectually fair manner, including respect for other researchers' 

intellectual work and citation rules. 

- Open science/openness/independence: the free discovery and transmission of 

knowledge, scientific research, development, and pedagogical work include all 

researchers' and other collaborators' independence. The right to freely create, 

research, and transfer knowledge. 

- Cooperation: the ability of team and project work in order to achieve multiplicative and 

synergistic effects in creative creation both inside and outside the institute.  

- Trust and respect: mutual respect and understanding are the primary platforms for 

establishing all employees' commitment to the NIB's common goals and principles. 

- Excellence: commitment to achieving high-quality standards in all aspects of NIB 

operations, including scientific research and development and innovation excellence, 

pedagogical work and staff development excellence, business excellence, and socially 

responsible and sustainable operations. Because excellence is not the end goal, we 

are constantly striving to make progress through continuous critical evaluation and 

improvement in all areas. 

- Initiative/creativity: ability to generate new knowledge, original intellectual reflection, 

and innovative solutions to challenges in a constantly changing environment.  

- Responsibility: care for the development of new knowledge and skills, as well as their 

transmission, dissemination, and application, necessitates responsibility for economic 

and environmental sustainability. Social responsibility is based on the implementation, 

internationalisation, and modernisation of research and development, educational-

academic, and business standards in order to achieve societal well-being, with a focus 

on digitalisation. Environmental responsibility obligates us to protect all aspects of the 

natural environment, including climate change. We also take responsibility for our 

mutual relationships, which are founded on mutual respect, understanding, and a 

sense of belonging. Our business operation is unambiguous and transparent. 

- Balance : employee care is a priority commitment, so in addition to business success, 

NIB strives for employee quality of life by facilitating the reconciliation of work and 



 

7 
 

private life and establishing individual priorities between work (career, job) and lifestyle 

(health, family, comfort, personal development), which is related to employee health, 

satisfaction, and personal development. 

- Equal opportunities: a commitment to equality of status, rights, and opportunities, 

including prejudice elimination, the guarantee of equality and equal opportunities, 

cooperation and inclusion, compassion for others, and the prevention of all forms of 

discrimination. 

 

Strategic goals 

1. developing cutting-edge science; 

2. knowledge transfer to users; 

3. employment, education, and development of top and satisfied staff;  

4. organisation that promotes excellence, effective responses to current challenges, and 

the pursuit of action independence; 

5. providing state-of-the-art infrastructure; 

6. sustainable financing that enables continued growth and development.  

 

Strategy for achieving goals 

1. Developing cutting-edge science 
 

With top specialist knowledge and interdisciplinary connections in the field of scientific 

research, NIB employees produce excellent science and top achievements. We achieve 

scientific excellence as a fundamental part of our mission by increasing our 

international involvement, particularly through participation in various European 

networks, initiatives, and infrastructures, as well as participation in large research 

projects. Our research topics are interconnected and will continue to respond to current 

national, European, and international priorities and challenges, such as "green," 

"digital," and "sustainable." We strive for open science that is accessible to all societal 

stakeholders.  

 

Areas of research 

 

NIB researchers work in the fields of inland water and sea research, biotechnology and 

systems biology, microbiology, organism and ecosystem research, toxicology with a focus on 

genetic toxicology, and cancer biology. The fields are presented in more detai l in Annex 1 

(Annex 1) 

https://sl.wikipedia.org/wiki/Delo
https://sl.wikipedia.org/wiki/Kariera
https://sl.wikipedia.org/wiki/Zdravje
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Key approaches 

 

We will implement the development of cutting-edge science using the following key 

approaches:  

- enhancing interdisciplinary cooperation and involvement in national and international 

research environments: 

o involvement in international research and infrastructure networks, initiatives and 

platforms;  

o participation in international research and development projects with a variety 

of institutions, including research institutions, universities, and companies; 

presentation of work results at national and international meetings...;  

o applying for core projects at the national, European, and international levels;  

- enhancing employees' competencies in the field of publishing professional scientific 

research achievements in the most prestigious scientific journals, with a focus on open 

access: 

o involvement in national and European data storage, processing, and exchange 

platforms; 

o facilitating access to internal tools for storing, editing, and processing data and 

results; 

o assistance in improving researchers' competencies and skills in the preparation 

of scientific papers, professional publications, and data publications; 

o establishing and upgrading appropriate data management system solutions at 

the NIB level to enable open access, traceability, and transparency of research 

data  

o with cutting-edge research equipment and involvement in infrastructure 

platforms 

 

2. Knowledge transfer to users 
 

Employees at NIB recognise that, in addition to the acquisition of new knowledge and 

skills, it is our responsibility to transfer knowledge to national and international 

stakeholders and society through the pedagogical process in order to contribute to a 

higher quality of life and sustainable development. With our knowledge and 

innovation, we can respond quickly to emergencies involving the protection of nature 

and the environment, food safety and quality, and health, thereby contributing to the 

resolution of societal and economic challenges. Slovenia is globally promoted 

through our scientific and professional achievements. 

Collaboration with public administration and other public administration 

laboratories in the EU and around the world 
 

Good knowledge of scientific and professional results, the contribution of our own 

knowledge, ongoing monitoring of challenges requiring changes in legislation and 

technical guidelines, international involvement in European and international networks, 

and flexibility and responsiveness enable us to work well with the public sector. We 
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strive to be among the best in the EU and the world in our field of work in supporting 

the public sector with science-based solutions, while also being able to respond quickly 

to new challenges. Cooperation occurs at a high level of knowledge and technology, 

allowing for a quick response to current environmental and social challenges as well as 

a response to the needs of public administration. The NIB has been appointed by the 

European Commission to two European reference laboratories and by the national 

competent authorities as a national reference and official laboratory due to its superior 

knowledge, modern equipment, and well-implemented quality systems.  

 

Areas of cooperation 
 

NIB has a tradition of cooperating with public administration in the areas of water monitoring, 

plant protection, recognition and identification of genetically modified organisms, protection 

and rescue, and metrology, which we conduct on the basis of appointments, powers, and 

decisions for the needs of national and European authorities. Appointments, powers and 

decisions by the European Commission and public administrations are listed in Annex 2 

(Annex 2).  

 

Key approaches 

 

Continued strengthening of cooperation with the European Commission, national reference 

and other laboratories, and national public administration to address new challenges such as 

the need to control new plant diseases, newly approved and unapproved GMOs, invasive 

alien organisms, monitoring endangered species, new challenges in protection and rescue, 

and protection of human health and the environment from the effects of environmental 

pollution. We want to strengthen this collaboration through the following approaches:  

- outstanding performance as European, national reference, and official 

laboratories; 

- continuing and expanding interlaboratory test organisation and developing 

reference materials for laboratories worldwide; 

- development of new methodologies and approaches; 

- strengthening cooperation in international professional networks and associations; 

- effective support in implementing legislative and administrative requirements 

comparable to the best in the world; 

- tracking research/professional findings and creating new knowledge in order to 

respond quickly and effectively to new technological and societal challenges;  

- excellent cooperation with competent authorities through the continuous transfer 

of professional information to the administrative level via regular meetings,  

workshops, and understanding the needs of public administration; 

- support to decision-makers in drafting legislation in operational areas and 

identification of new topics on which the NIB can provide scientific and 

professional assistance. 
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Cooperation with the economy 
 

Connecting and cooperating with the economy, transferring and commercialising 

innovative knowledge and technologies to achieve greater competitiveness, improve 

technological and industrial processes, and develop higher-value products are all 

important aspects of NIB's social responsibility.  

 

Areas of activity 

 

The Technology Transfer Service, a member of the National Consortium for Technology 

Transfer from Public Research Organisations to the Economy, is in charge of the Institute's 

integrated cooperation with the economy, the development of business models with national 

and multinational corporations, and intellectual property management. This is strongly 

embedded in the overall process of identifying research-generated knowledge with market 

potential. The Technology Transfer Service evaluates, markets, and licenses useful knowledge 

generated by NIB researchers. The service works intensively to identify the needs of the 

economy in the field of research and development, and thus serves as an important link in  

identifying promising new technologies. NIB has set up two spin-off companies. 

 

 

Key approaches 

 

We will further strengthen our cooperation with the economy through further approaches:  

- a systematic approach to market analysis and the identification of potential users 

of our knowledge and technologies; 

- maintaining contact with current users in order to identify their new needs;  

- regular evaluation of the market potential of research-generated products, 

technologies, and other knowledge, including the identification of opportunities for 

new spin-off companies; 

- organising training in the field of intellectual property, patenting, negotiation, 

business strategies, and knowledge transfer to the economy; 

- look for sources of funding for marketable product research and development; 

- strengthening integration within the Consortium for technology transfer from public 

research organisations to the economy and the transfer of good practices between 

institutions; 

- establishing and reinforcing ties with international technology transfer offices. 
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Transfer of knowledge to the professional public and pedagogical work  
 

One of the NIB's key responsibilities is knowledge transfer, which we support by 

informing the professional public about the latest findings and raising awareness of 

young people in the pedagogical process. 

 

Areas of activity 

 

Employees at the NIB share their knowledge with experts through internationally recognised 

scientific publications, congress lectures, seminars and courses, and promotional activities. 

We organise international project meetings at the NIB, as well as national and international 

professional/scientific workshops and courses.  

NIB collaborates with a number of university institutions, where employees actively participate 

in governing bodies and the education of many generations of undergraduate and 

postgraduate students. Many researchers are habilitated and involved in pedagogical 

processes as lecturers, mentors, or commission members, particularly for master's and 

doctoral theses. Researchers are invited to lecture at various international universities as a 

result of our high international reputation. We also work with students and organise summer 

schools as part of high school research assignments. 

 

Key approaches 

 

We will encourage researchers to transfer knowledge to the professional public: 

- by improving the organisation and implementation of international 

professional/scientific workshops or courses adapted to work from home; 

- in the active participation of employees in national and international seminars, 

congresses, workshops, and other events that allow for the exchange of knowledge 

and closer collaboration with other researchers. 

We will encourage the participation of researchers in pedagogical work:  

- participation in undergraduate, postgraduate, and postdoctoral education:  

o training of young researchers in postgraduate studies until they obtain 

doctorates;  

o postdoctoral staff training through various schemes to advance the careers of 

early-stage researchers;  

o lectures and mentoring in undergraduate and postgraduate programs at 

Slovenian and foreign universities, colleges, and vocational schools; 

- recognition of pedagogical work as part of the career growth of employees;  

- encouraging doctoral students to obtain the conditions for applying to be mentors 

of young researchers after completing their doctorates;  
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- fulfilling habilitation requirements in university and other studies; 

- exchange of doctoral and postdoctoral students, as well as teaching staff from both 

domestic and international backgrounds; 

- candidacy, and thus greater involvement of employees in university administrative 

bodies and in the development of new study programs; 

- international pedagogical cooperation. 

 

Knowledge transfer to the general public 
 

One of the important tasks of the NIB is to promote and communicate science in society, 

which contributes to both the recognition of the importance of science in society and 

the recognition of the importance of NIB activities.  

 

Areas of activity 

 

We conduct a number of communication activities: 

- through media contributions;  

- the organisation or participation in thematic round tables and presentation events 
such as open days, researchers' nights, plant days, ocean days, etc.;  

- regular organisation of round tables, professional workshops and lectures or NIB 
seminars;  

- we support citizens science; 

- NIB also publishes professional monographs and films, the authors of which are also 
NIB employees and are aimed at the general public. 

  

Key approaches 

 

- To improve knowledge transfer to the general public even further, we will:  

- train employees in effective science communication skills and strengthen the 

professional public relations service; 

- systematically publish research findings in newspapers, radio, television, online 

media, social networks (Facebook, Twitter), the NIB website, etc.; 

- continuously improve the NIB website; 

- organise current thematic events  (professional consultations, conferences, round 

tables...); 

- organise exhibitions with scientific findings and popular content; 

- prepare interesting lectures - NIB seminars; 
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- prepare professional/popular monographs; 

- prepare presentational and popular science films; 

- report directly from research expeditions; 

- involve the public - civic science. 

 

3. Employment, education, and development of a high-quality, 

satisfied staff 
 

One of the most important conditions for the NIB's quality and efficiency is a talented, 
highly qualified, dedicated, and motivated workforce.  
 
 

Field of operation 
 
The NIB has a system in place for recruiting staff, their employment, and further career 
development. The NIB respects the general principles and requirements of the European 
Charter for Researchers and the Code of Conduct for the Recruitment of Researchers  
(http://www.rkrs.si/gradiva/dokumenti/Listina_Kodeks_slo.pdf). NIB staff are also active in 
promoting the importance of gender equality, intergenerational dialogue, and non-
discrimination in the research sphere. For many years, the NIB has also had Rules on 
measures to protect staff from workplace harassment. NIB adheres to the NIB Code of Ethics, 
which is based on three leading European/international documents (European Code of 
Conduct for the Preservation of Research Integrity, European Code of Conduct for Research 
Integrity, Montreal Declaration on the Integrity of Research in Cross-Border Research 
Cooperation). The NIB also has a Gender Equality Plan. The Commission for Ethics and Equal 
Opportunities, appointed by the Director of the NIB on the recommendation of the Scientific 
Council, is responsible for supervising the implementation of both areas.  
 

Key approaches 

 

The NIB will improve its recruitment and development efforts by implementing the following 

approaches: 

- open and transparent recruitment procedures;  

- involvement of staff in decision-making at all levels;  

- preparing and monitoring a career development strategy for each new employee, 

reconciling the expectations of the new employee and their mentor;  

- integrated training: in addition to professional education, training in areas such as 

human resource management training, communication, project management, 

negotiations, communication with the public, etc., acquainting the new employee 

with the values of the NIB and the code of ethics; 

- lifelong education of employees and ensuring equal opportunities;  

- safe, professionally excellent, social and working environment for the well-being of 

staff; 

http://www.rkrs.si/gradiva/dokumenti/Listina_Kodeks_slo.pdf
http://www.rkrs.si/gradiva/dokumenti/Listina_Kodeks_slo.pdf
http://www.rkrs.si/gradiva/dokumenti/Listina_Kodeks_slo.pdf
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- facilitating the international mobility of researchers and other employees;  

- The NIB is the Euraxess point of contact, facilitating interactions with researchers, 

entrepreneurs, universities, and businesses;  

- supporting internal knowledge transfer; 

- preparation of a plan for the introduction of a new employee; 

- promoting education in order to obtain a higher education; 

- scholarships and subsequent employment of promising young staff; 

- developing employee loyalty; 

- enabling and promoting research creativity and freedom; 

- ongoing interpretation of the values of ethics in science by mentors and NIB 

management. 

 

4. Continuous organisational improvement will allow for flexibility, 
a smooth flow of information, and will strengthen departmental 

cooperation and the pursuit of operational independence. 
 

The NIB was established by the Government of the Republic of Slovenia and operates 

within the framework of legal requirements while remaining independent in its scientific 

activities. Its commitment to independence is founded on the individual integrity of its 

researchers, the diversity of its funding sources, and independent programming 

guidelines overseen by the NIB's Board of Directors. The introduced NIB quality system 

obliges all employees to be impartial. NIB is constantly striving for an excellent, 

transparent and efficient organisation that enables the achievement of strategic goals 

and international competitiveness. It sets up a stable and flexible internal structure and 

management system that is resilient and compatible with the changing external 

environment.  

 

 

Field of operation 

 

The NIB also collaborates with many other organisations through the Coordination of 

Independent Research Institutes of Slovenia (KOsRIS), is a member of the Technology Park, 

collaborates with several universities in Slovenia and abroad, and maintains close contact with 

the relevant ministries. 

Individual business functions of the institute, such as finance and accounting, personnel 

matters, public procurement, general affairs, information system management, administrative 

support to NIB bodies, and the Promotion and Public Relations Service, are  conducted within 

the Joint Service organisational unit. The NIB Project Office serves as a hub for comprehensive 

information, advisory, and administrative support for NIB researchers in project planning, 

application, implementation, and monitoring. The Technology Transfer Service is responsible 
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for managing the NIB's intellectual property and connecting the institute to the economy. Joint 

services are closely linked to research organisational units. The Promotion and Public 

Relations Department aids in the communication and dissemination of project results as well 

as the Institute's overall results. The Biological Library, which is co-managed by the NIB and 

the Biotechnical Faculty's Department of Biology, is also part of the Joint Services.  

 

Key approaches 

 

We will employ the following approaches to improve operational efficiency: 

 

- focusing on employees; 

o continuous information and feedback, identification of shortcomings and 

improvement of the working environment, team atmosphere, support for career 

growth of employees, fairness;  

o creating a work environment where free communication, innovation, ideas, and 

creativity are encouraged; 

o care for work-life balance; 

o striving for gender equality at all levels of employment, including balanced 

representation on NIB bodies; provide equal opportunities in employment 

and later career stages, but not at the expense of quality or competitiveness; 

NIB has a Gender Equality Plan, which improves situation analysis, planning, 

implementation, and monitoring of gender equality, as well as education of all 

employees in this field; 

o care for the appropriate workload of staff (work/staff/funding ratio);  

o striving for constant intergenerational dialogue and concern for the 

development opportunities of all generations; 

- ensuring transparent international evaluation of the NIB; 

- modernise and accelerate the digital management of information and data and 

administrative processes with solutions that focus on users and reduce bureaucratic 

burdens; 

- operating in a sustainable manner with the smallest possible environmental 

footprint;  

- optimising project support (use of information and communication technology for 

project management, greater use of external specialised offices in project 

applications, even greater integration within the NIB and with other related 

organisations...);  

- strengthening support for researchers from the Technology Transfer Service;  

- improving the promotion and public relations department's work; 

- strengthening the cooperation between joint services and organisational units 

(training on teamwork, communication, etc., real-time mutual information, collection 
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of achievements, connection of the project office of joint services and 

departments...); 

- continuous improvement of the quality system in accordance with ISO 9001, 

accreditation of laboratories for the determination of genetically modified organisms 

and microorganisms in accordance with ISO/IEC 17025 and compliance of the 

testing laboratory for mutagenic studies with good laboratory practice (GLP) and 

other needs; 

- to build an adapted, appropriate and efficient structure and management of the 

entire NIB infrastructure during the construction of the Biotechnology hub building; 

- strengthening cooperation with related institutions in Slovenia and internationally;  

- strengthening cooperation with ministries and the European Commission; 

- strengthening cooperation in Euraxess to improve support for staff mobility.  

 

5. Improving equipment and increasing infrastructure 
 

To achieve research excellence, it is necessary to provide state-of-the-art equipment 

and infrastructure that supports the rapidly growing institute's research capabilities and 

enables the realisation of all NIB employees' research potentials in the domestic and 

international environment as a precondition. 

 

Areas of activity 

 

Activities are taking place in two infrastructure centres as part of the NIB Infrastructure Program 

(IP NIB): the MBP Infrastructure Centre and the Planta Infrastructure Centre. Both 

infrastructure centres provide high-tech instrumental and infrastructural equipment to NIB 

researchers, thereby supporting basic and applied research activities, pedagogical processes, 

and the implementation of specialised analyses or services for state and other public bodies 

and companies. Many other external users in Slovenia and around the world have access to 

top research and development equipment.  

One of the NIB's important guidelines is the rational and interconnected use of equipment, 

which is why the NIB participates in several national and European research infrastructures. 

With the construction of the Biotechnological Hub (BTH NIB), NIB will contribute to the 

excellent infrastructural equipment of the research area, thereby strengthening the fast -

growing institute's development and innovation capacities in the domestic and international 

environment. Employee satisfaction and the development of top staff are also based on the 

multiplier effects of connecting biological disciplines with modern technology and sustainable 

operations. NIB will strive to complete the Biotechnology Hub while adhering to the principles 

of low-carbon, energy-efficient, green, and sustainable construction.  

 



 

17 
 

 

Key approaches 
 

Improving equipment and modernisation and increasing infrastructure within the IP NIB will be 

achieved through the following key approaches:  

- current upgrades and updates of infrastructure equipment: 

o involvement in existing and new European research infrastructure networks;  

o continuous monitoring and observation of the development of new approaches, 

methodologies, and equipment on the market to update the NIB equipment; 

o updating, upgrading, and supplementing research infrastructure and state -of-

the-art equipment; 

- completion of construction of BTH NIB: 

o real-time monitoring of construction according to the foreseen time frames; 

o ensuring rapid response to unforeseen delays and construction-related 

problems;  

o effective and professional resolution of the resulting complications in dialogue 

with all those involved; 

o defining a strategy for relocating and maintenance of new infrastructure; 

 

- continuous adjustment of the building infrastructure and equipment management 

structure: 

o establishing long-term sustainable, economically rational management of 

building infrastructure and equipment.  

 

6. Providing funding that enables continued growth and 
development 

 

The institute's financial stability and an appropriate balance of funding sources are 

critical for the institute's successful operation in all of its basic and applied areas.  

 

Areas of activity 

 

Stable and adequate funding for scientific research, pedagogical, and innovative development 

work enables the institute's fundamental areas of work to grow and develop indefinitely. To 

establish a stable and sustainable financing model, the NIB has previously developed a 

strategy of diversified fund provision aimed at a variety of financiers, depending on the activity.  

Many budget users (e.g., ARRS, ministries) have established multi-year stable funding for 

scientific research work, but such funding is indirectly dependent on the amount of the national 

budget and priorities in individual years.  
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Various financial mechanisms, structural and other funds, operational programs, etc., are used 

to support European and international projects, as well as the operation of research networks 

and platforms. 

NIB provides additional funding through marketing activities in both domestic and foreign 

markets.  

 

Key approaches 

 

To ensure long-term financial stability, we will focus our efforts on: 

- stable funding for science in Slovenia, in collaboration with related institutions; 

- involvement in advisory and/or decision-making bodies of ARRS and other budget 

users in order to participate in the creation of financial mechanisms; 

- stable funding of science in the European Union together with related international 

institutions and through national points; 

- attempting to get the Republic of Slovenia to join various organisational platforms 

and schemes via ministries or agencies when this is a requirement for receiving 

funds from international projects or other forms of cooperation; 

- active involvement in the design and implementation of new financial mechanisms, 

such as the Recovery and Resilience Plan, the Smart Specialisation Strategy 

Renewal, and other national and international mechanisms;  

- the possibility of allocating financial resources to respond quickly to pressing social 

problems requiring science in the field of NIB operations; 

- more successful acquisition of international projects by: 

o wider international involvement (greater collaboration with other researchers 

around the world, participation in international associations and strategic 

platforms); 

o individualised comprehensive project support for projects of various programs, 

schemes, funders; 

- flexibility and openness to new funding opportunities and cooperation with clients; 

- a proactive approach to market funding sources. 

 

Periodic objectives and indicators: 

Every five years, the NIB develops a more detailed work program that includes objectives and 

indicators (e.g., bibliometric indicators, etc.) and is periodically revised by the NIB. NIB 

employees regularly record scientific and social achievements. The achievement of goals 

based on indicators is reviewed and checked on a regular basis in accordance with the annual 

work program, which focuses on resources, activities, and planned achievements.  
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Annex 1. Areas of scientific research 

 

NIB researchers work in the fields of inland water and sea research, biotechnology and 

systems biology, microbiology, organism and ecosystem research, genetic toxicology, and 

cancer biology.  

 Marine and coastal research - sea and coastal zone biology and ecology, 

biogeochemical circulation and matter transformation, physical oceanography, nature 

and environmental protection, climate change, pollution, and other anthropogenic 

impacts, and marine biotechnology. We develop science-based solutions using an 

interdisciplinary approach, addressing critical socioeconomic aspects at the heart of 

global or regional environmental disruption. 

 

 Biotechnology and systemic plant biology, with a focus on studying the immune 

response of plants to biotic and abiotic stressors such as pathogens, drought, and high 

temperatures, using a combination of synthetic and systemic biology. The research 

includes a technology platform that includes sensitive and generic detection 

approaches, quantitative tools for molecular biology, bioinformatics, population 

genetics, and network analysis, allowing us to track the spread of microorganisms and 

control and predict associated plant disease risks. 

 

 Environmental and applied virology - emphasis on research on the presence of viruses 

in various environments, particularly in aquatic samples, such as monitoring of 

pathogenic microorganisms such as SARS-CoV-2 in wastewater, the use of new 

technologies such as cavitation and plasma for successful viral inactivation, the 

characterisation of viral vectors for gene therapy, and the development of advanced 

technology for microbial detection, identification, and characterisation. 

 

 Bacteriology and metrology - the emphasis is on research into the biology and diversity 

of bacterial pathogens, their characterisation, the development of detection methods, 

and high-tech metrological support for method evaluation, including knowledge 

development to support reference materials and bacteriophage disease control.  

 

 Associations, interactions, and communications in ecosystems - the study of biological 

processes from the cell level to the ecosystem level in order to gain a comprehensive 

understanding of organisms and their roles in the environment, ranging from neural 

mechanisms of environmental perception and communication between cells to 

interactions in ecosystems. The emphasis is on evolutionary biology, neurobiology, 

communication networks, ecophysiology, ecosystem services such as pollination 

ecology and inland ecology, invasive species, climate change, pest control, and 

conservation biology. 
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 Ecotoxicology, toxicological genomics, and carcinogenesis - the emphasis is on the 
study of four intertwined issues: human impacts on the environment, the effects of toxic 

pollutants on the environment and humans, carcinogenesis, which is one of the 
consequences of these impacts on humans. The objectives of the research are: i) to 

study the mechanisms of action and the harmful effects of toxic pollutants, complex 

mixtures, and radiation on the environment and human health; ii)  the study of the 
processes involved in the onset and development of cancer; iii) the study of cellular 

and molecular mechanisms involved in the immune system's antitumor function; iv) 
development of new in vitro cellular models to replace animal experiments, while also 

presenting methodological solutions that aid in the conduct of research.  
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Annex 2: Appointments, powers and decisions 
by the European Commission and public 
administrations 

EU: 

 Appointment by the European Commission of the European Union Reference 
Laboratory for Plant Pests for Viruses, Viroids and Phytoplasmas. The reference 
laboratory operates in a consortium and is coordinated by The Netherlands Food 
and Consumer Product Safety Authority-National Reference Center (NVWA-NRC). 
 

 Appointment by the European Commission of the European Union Reference 
Laboratory for Plant Pests for Bacteria. The reference laboratory operates in a 
consortium and is coordinated by The Netherlands Food and Consumer Product 
Safety Authority-National Reference Center (NVWA-NRC). 
 

Slovenia: 

 

Water monitoring  

 public authorisation by the Environmental Agency of the Republic of Slovenia to 
monitor certain biological and hydromorphological elements of the state of inland 
water quality and the coastal sea; 

 monitoring of toxic and pathogenic microorganisms in water bodies; 

 monitoring SARS-CoV-2 (COVID-19) in wastewater.  
 

Plant protection 

 public authorisation by the Administration of the Republic of Slovenia for Food 
Safety, Veterinary Service and Plant Protection to perform plant health tasks; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB as a national consortium reference 
laboratory for plant pests - viruses, viroids and phytoplasmas (led by the NIB); 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB as a national reference laboratory for plant 
pests - bacteria;  

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia the appointment of the NIB as the official laboratory for plant pests - 
viruses, viroids and phytoplasmas; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB as the official laboratory for harmful plant 
organisms - bacteria. 
 

Recognition and identification of genetically modified organisms: 

 public authorisation by the Ministry of the Environment and Spatial Planning of the 
Republic of Slovenia to evaluate and analyse the samples taken, to develop 
analytical test methods, and for other tasks related to the control of the 
determination of genetically modified organisms; 
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 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB as a testing laboratory for the determination 
of genetically modified organisms in animal feed; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia authorising the NIB as a national reference laboratory for the 
determination of genetically modified organisms in animal feed; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the designation of the NIB as the national reference laboratory for the 
determination of genetically modified organisms in food; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB to perform laboratory analyses in the 
framework of monitoring the presence of genetically modified organisms in 
agricultural plants and crops on agricultural holdings; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB as an official laboratory for laboratory 
analysis in the framework of official food control, in particular for genetically 
modified organisms; 

 decision of the Ministry of Agriculture, Forestry and Food of the Republic of 
Slovenia on the appointment of the NIB as the national reference laboratory for the 
determination of genetically modified organisms in food. 
 

Protection and rescue 

 contract with the Ministry of Defence of the Republic of Slovenia - Administration of 
the Republic of Slovenia for Civil Protection and Disaster Relief for the 
implementation of certain activities in the field of protection, rescue and assistance. 
 

Metrology 

 decision of the Ministry of Economic Development and Technology of the Republic 
of Slovenia on the appointment of the NIB as the holder of the national standard in 
the field of mass abundance and bioassay of nucleic acids, especially for 
genetically modified organisms and microorganisms in biological and other 
materials. 
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Annex 3: Fundamental documents for 
formulating the NIB strategy  

 

The NIB Strategic Plan is based on and incorporates the following key documents and starting 

points for the advancement of science in the field of NIB operations:  

 

Slovenia: 
 

 Scientific Research and Innovation Activities Act:  

https://www.uradni-list.si/_pdf/2021/Ur/u2021186.pdf 

 Research and Innovation Strategy of Slovenia (RISS) 2021–2030 (in inter-ministerial 

coordination): https://e-uprava.gov.si/drzava-in-druzba/e-demokracija/predlogi-

predpisov/predlog-predpisa.html?id=12424 

 Research Infrastructure Development Plan for the period 2021-2030 (in preparation): 

https://www.gov.si/novice/2020-02-18-priprava-nrri-2021-2030/ 

 National Strategy for Open Access to Scientific Publications and Research Data in 

Slovenia 2015–2020: 

https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/ZNANOST/Strategije/Nacionalna

_strategija_odprtega_dostopa.pdf 

 Slovenian Strategy for Strengthening the European Research Area 2016-2020: 

https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/ZNANOST/Strategije/Slovenska-

strategija-krepitve-Evropskega-raziskovalnega-prostora-2016-2020-ERA-Roadmap.pdf 

 Slovenian smart specialisation strategy S4: https://www.gov.si/assets/vladne-

sluzbe/SVRK/S4-Slovenska-strategija-pametne-specializacije/Slovenska-strategija-

pametne-specializacije.pdf 

 National Higher Education Program 2021-2030 (NHEP) - in preparation: 

https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/Visoko-solstvo/Strokovni-

sveti/SVS/Zapisnik-5-e-seja-09-04-2021_priloga.pdf 

 Development Strategy of Slovenia 2030: https://www.gov.si/assets/vladne-

sluzbe/SVRK/Strategija-razvoja-Slovenije-2030/Strategija_razvoja_Slovenije_2030.pdf 

 National Environmental Protection Program: 

http://www.pisrs.si/Pis.web/pregledPredpisa?id=NACP5 

 Resolution on the National Environmental Protection Program: 

https://zakonodaja.sio.si/predpis/resolucija-o-nacionalnem-programu-varstva-okolja-

za-obdobje-2020-2030-renpvo20-30/ 

 Water management plan in river basin districts: 

https://www.gov.si/teme/nacrt-upravljanja-voda-na-vodnih-obmocjih/#e25212 

https://www.uradni-list.si/_pdf/2021/Ur/u2021186.pdf
https://e-uprava.gov.si/drzava-in-druzba/e-demokracija/predlogi-predpisov/predlog-predpisa.html?id=12424
https://e-uprava.gov.si/drzava-in-druzba/e-demokracija/predlogi-predpisov/predlog-predpisa.html?id=12424
https://www.gov.si/novice/2020-02-18-priprava-nrri-2021-2030/
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/ZNANOST/Strategije/Nacionalna_strategija_odprtega_dostopa.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/ZNANOST/Strategije/Nacionalna_strategija_odprtega_dostopa.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/ZNANOST/Strategije/Slovenska-strategija-krepitve-Evropskega-raziskovalnega-prostora-2016-2020-ERA-Roadmap.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/ZNANOST/Strategije/Slovenska-strategija-krepitve-Evropskega-raziskovalnega-prostora-2016-2020-ERA-Roadmap.pdf
https://www.gov.si/assets/vladne-sluzbe/SVRK/S4-Slovenska-strategija-pametne-specializacije/Slovenska-strategija-pametne-specializacije.pdf
https://www.gov.si/assets/vladne-sluzbe/SVRK/S4-Slovenska-strategija-pametne-specializacije/Slovenska-strategija-pametne-specializacije.pdf
https://www.gov.si/assets/vladne-sluzbe/SVRK/S4-Slovenska-strategija-pametne-specializacije/Slovenska-strategija-pametne-specializacije.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/Visoko-solstvo/Strokovni-sveti/SVS/Zapisnik-5-e-seja-09-04-2021_priloga.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/Visoko-solstvo/Strokovni-sveti/SVS/Zapisnik-5-e-seja-09-04-2021_priloga.pdf
https://www.gov.si/assets/vladne-sluzbe/SVRK/Strategija-razvoja-Slovenije-2030/Strategija_razvoja_Slovenije_2030.pdf
https://www.gov.si/assets/vladne-sluzbe/SVRK/Strategija-razvoja-Slovenije-2030/Strategija_razvoja_Slovenije_2030.pdf
http://www.pisrs.si/Pis.web/pregledPredpisa?id=NACP5
https://zakonodaja.sio.si/predpis/resolucija-o-nacionalnem-programu-varstva-okolja-za-obdobje-2020-2030-renpvo20-30/
https://zakonodaja.sio.si/predpis/resolucija-o-nacionalnem-programu-varstva-okolja-za-obdobje-2020-2030-renpvo20-30/
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 Marine environment management plan: 

https://www.gov.si/teme/nacrt-upravljanje-z-morskim-okoljem/#e25554 

 Management program - NATURA 2000: 

http://www.natura2000.si/natura-2000/natura-2000-v-sloveniji/program-upravljanja/ 

 Metrology strategy in the Republic of Slovenia until 2025: 

https://www.gov.si/assets/organi-v-sestavi/MIRS/Zakonodaja-in-pomembni-

dokumenti/50259b466d/Strategija_meroslovja_v_RS_do_2025.pdf 

 Common Agricultural Policy 2023-2027: https://www.gov.si/zbirke/projekti-in-

programi/skupna-kmetijska-politika-po-letu-2020/ and the related proposal for the 

Strategic Plan of the Common Agricultural Policy (in public discussion): 

https://www.gov.si/assets/ministrstva/MKGP/PROJEKTI/SKP-2021-2027/SN-SKP-2023-

2027_dokument-za-objavo_JR_2.7.2021.pdf 

 Marine Strategy Framework Directive: https://eur-lex.europa.eu/legal-

content/SL/TXT/?uri=CELEX%3A32008L0056 

 Management of Genetically Modified Organisms Act: 

http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO3052 

 Animal Feed Act: http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO4677 

 Plant Protection Act: http://pisrs.si/Pis.web/pregledPredpisa?id=ZAKO2247 

 Regulation (EU) 2017/625 of the European Parliament and of the Council of 15 March 

2017 on official controls and other official activities to ensure the application of food and 

animal feed law, animal health and welfare rules, and plant health and plant protection 

products, and amending Regulations (EC) no. 999/2001, (EC) no. 396/2005, (EC) no. 

1069/2009, (EC) no. 1107/2009, (EU) no. 1151/2012, (EU) no. 652/2014, (EU) 2016/429 

and (EU) 2016/2031 of the European Parliament and the Council, Council Regulations 

(EC) no. 1/2005 and (EC) no. 1099/2009 and Council Directives 98/58/EC, 1999/74/EC, 

2007/43/EC, 2008/119/EC and 2008/120/EC and repealing Regulations (EC) no. 

854/2004 and (EC) no. 882/2004 of the European Parliament and the Council, Council 

Directives 89/608/EEC, 89/662/EEC, 90/425/EEC, 91/496/EEC, 96/23/EC, 96/93/EC and 

97/78/EC and Council Decision 92/438/EEC (OJ L. no. 95 of 7.4.2017, p. 1) available at: 

https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX%3A32017R0625; Last 

amended by Commission Delegated Regulation (EU) 2019/2127 of 10 October 2019 

amending Regulation (EU) 2017/625 of the European Parliament and the Council as 

regards the date of application of certain provisions of Council Directives 91/496/EEC, 

97/78/EC and 2000/29/EC available at: https://eur-lex.europa.eu/legal-

content/SL/TXT/?uri=CELEX:32019R2127 

 Librarianship Act: http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO2442 

 

 

 
 

https://www.gov.si/teme/nacrt-upravljanje-z-morskim-okoljem/#e25554
http://www.natura2000.si/natura-2000/natura-2000-v-sloveniji/program-upravljanja/
https://www.gov.si/assets/organi-v-sestavi/MIRS/Zakonodaja-in-pomembni-dokumenti/50259b466d/Strategija_meroslovja_v_RS_do_2025.pdf
https://www.gov.si/assets/organi-v-sestavi/MIRS/Zakonodaja-in-pomembni-dokumenti/50259b466d/Strategija_meroslovja_v_RS_do_2025.pdf
https://www.gov.si/zbirke/projekti-in-programi/skupna-kmetijska-politika-po-letu-2020/
https://www.gov.si/zbirke/projekti-in-programi/skupna-kmetijska-politika-po-letu-2020/
https://www.gov.si/assets/ministrstva/MKGP/PROJEKTI/SKP-2021-2027/SN-SKP-2023-2027_dokument-za-objavo_JR_2.7.2021.pdf
https://www.gov.si/assets/ministrstva/MKGP/PROJEKTI/SKP-2021-2027/SN-SKP-2023-2027_dokument-za-objavo_JR_2.7.2021.pdf
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX%3A32008L0056
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX%3A32008L0056
http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO3052
http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO4677
http://pisrs.si/Pis.web/pregledPredpisa?id=ZAKO2247
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX:32019R2127#ntr1-L_2019321SL.01011101-E0001
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX%3A32017R0625
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX:32019R2127
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX:32019R2127
http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO2442
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European Union 
 

 Six priorities of the European Commission for the period 2019-2024: 

https://ec.europa.eu/info/strategy/priorities-2019-2024_sl 

European Green Agreement - Europe aspires to be the first continent to achieve climate 

neutrality while also becoming a modern, resource-efficient economy. 

A Europe ready for the digital age - The EU's digital strategy will provide people with 

access to new technologies. 

Economy for people - The EU must create a more appealing environment for investment 

and growth, as well as quality jobs, particularly for young people and small businesses.  

A stronger Europe in the world - The EU will strengthen its voice in the world by advocating 

for multilateralism and rules-based world order. 

Promoting the European way of life - If Europe is to uphold the EU's justice and 

fundamental values, it must uphold the rule of law. 

A new impetus for European democracy - We need to give Europeans more voice and 

protect our democracy from outside interference, such as misinformation and online hate 

speech. 

 European  Commission - Digital Strategy: 

https://ec.europa.eu/info/sites/default/files/strategy/decision-

making_process/documents/ec_digitalstrategy_en.pdf 

 New European Research Program (ERP) for research and innovation: https://eur-

lex.europa.eu/legal-content/SL/TXT/?uri=CELEX:52020DC0628 

 European research infrastructure - white paper: https://www.esfri.eu/esfri-white-paper 

 European Cohesion Policy Program 2021-2027: 

https://ec.europa.eu/regional_policy/sl/2021_2027/ 

 Recovery and rehabilitation plan: https://www.eu-skladi.si/sl/po-2020/nacrt-za-okrevanje-

in-krepitev-odpornosti 

 Human resources strategy for researchers: https://euraxess.ec.europa.eu/jobs/hrs4r 

 European Charter for Researchers and Code of Conduct for the Recruitment of 

Researchers (http://www.rkrs.si/gradiva/dokumenti/Listina_Kodeks_slo.pdf.) 

 

 EC specific recommendations for Slovenia: Final report - Internationalisation of the 

scientific base and scientific-business cooperation 

https://ec.europa.eu/research-and-  

innovation/sites/default/files/rio/report/SS%2520Slovenia.pdf 

 European Code of Conduct for the Preservation of Research Integrity  

https://www.arrs.si/sl/analize/publ/inc/Evropski_kodeks_raziskovalne_postenosti.pdf  

 European Code of Conduct for Research Integrity  

https://ec.europa.eu/info/strategy/priorities-2019-2024_sl
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_sl
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age_sl
https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people_sl
https://ec.europa.eu/info/strategy/priorities-2019-2024/stronger-europe-world_sl
https://ec.europa.eu/info/strategy/priorities-2019-2024/promoting-our-european-way-life_sl
https://ec.europa.eu/info/strategy/priorities-2019-2024/new-push-european-democracy_sl
https://ec.europa.eu/info/sites/default/files/strategy/decision-making_process/documents/ec_digitalstrategy_en.pdf
https://ec.europa.eu/info/sites/default/files/strategy/decision-making_process/documents/ec_digitalstrategy_en.pdf
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX:52020DC0628
https://eur-lex.europa.eu/legal-content/SL/TXT/?uri=CELEX:52020DC0628
https://www.esfri.eu/esfri-white-paper
https://ec.europa.eu/regional_policy/sl/2021_2027/
https://www.eu-skladi.si/sl/po-2020/nacrt-za-okrevanje-in-krepitev-odpornosti
https://www.eu-skladi.si/sl/po-2020/nacrt-za-okrevanje-in-krepitev-odpornosti
https://euraxess.ec.europa.eu/jobs/hrs4r
http://www.rkrs.si/gradiva/dokumenti/Listina_Kodeks_slo.pdf
https://ec.europa.eu/research-and-%20%20innovation/sites/default/files/rio/report/SS%2520Slovenia.pdf
https://ec.europa.eu/research-and-%20%20innovation/sites/default/files/rio/report/SS%2520Slovenia.pdf
https://www.arrs.si/sl/analize/publ/inc/Evropski_kodeks_raziskovalne_postenosti.pdf
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https://www.allea.org/wp-content/uploads/2018/11/ALLEA-European-Code-of-Conduct-

for-Research-Integrity-2018-Slovenian_dig.pdf 

 

 

International: 
 

 Agenda 2030 

https://sustainabledevelopment.un.org/content/documents/21252030%20Agenda%20

for%20Sustainable%20Development%20web.pdf  

and the resulting Sustainable Development Goals (SDG), 

https://sdgs.un.org/goals 

 development concept Society 5.0 

https://www8.cao.go.jp/cstp/english/society5_0/index.html. 

 Montreal Declaration on Research Integrity in Cross-Border Research Cooperation 

https://wcrif.org/montreal-statement/file 

https://www.allea.org/wp-content/uploads/2018/11/ALLEA-European-Code-of-Conduct-for-Research-Integrity-2018-Slovenian_dig.pdf
https://www.allea.org/wp-content/uploads/2018/11/ALLEA-European-Code-of-Conduct-for-Research-Integrity-2018-Slovenian_dig.pdf
https://sustainabledevelopment.un.org/content/documents/21252030%20Agenda%20for%20Sustainable%20Development%20web.pdf
https://sustainabledevelopment.un.org/content/documents/21252030%20Agenda%20for%20Sustainable%20Development%20web.pdf
https://www8.cao.go.jp/cstp/english/society5_0/index.html
https://wcrif.org/montreal-statement/file

